
 

 

 

CHAMPLAIN COLLEGE DEFINED CONTRIBUTION RETIREMENT PLAN 

 

SUMMARY OF MATERIAL MODIFICATIONS 

 

I 

INTRODUCTION 

 

This is a Summary of Material Modifications regarding Champlain College Defined Contribution 

Retirement Plan ("Plan"). The changes listed are effective as of January 1, 2014. This is merely a 

summary of the most important changes to the Plan and information contained in the Summary Plan 

Description ("SPD") previously provided to you. It supplements and amends that Summary Plan 

Description ("SPD") so you should retain a copy of this document with your copy of the Summary Plan 

Description ("SPD"). If you have any questions, contact the Administrator. If there is any discrepancy 

between the terms of the Plan, as modified, and this Summary of Material Modifications, the provisions 

of the Plan will control. 

 

II 

 

SUMMARY OF CHANGES 

 

Effective January 1, 2014, several provisions have been changed due to the additional option of 

“Roth” contributions and the availability of participant loans from rollover accounts. These 

changes are listed below. 

 

Article II, page 2, item entitled “What kind of contributions may I make to the Plan and how do 

my contributions affect my taxes?” is replaced with the following: 

 

 

What kind of contributions may I make to the Plan and how do my contributions affect my taxes? 

 

As a participant under the Plan, you may elect to reduce your compensation by a specific 

percentage or dollar amount and have that amount contributed to the Plan. The Plan refers to this as an 

"elective deferral." There are two types of elective deferrals, pre-tax deferrals and Roth deferrals. For 

purposes of this Summary "deferrals" or "elective deferrals” generally mean both pre-tax deferrals and 

Roth deferrals. 

 

If you make pre-tax deferrals, your taxable income is reduced by the deferral contributions so 

you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you 

will pay the taxes on those deferrals and the earnings. Federal income taxes on the pre-tax deferral 

contributions and on the earnings are only postponed. 

 

If you elect to make Roth deferrals, the deferrals are subject to federal income taxes in the year 

of deferral. However, the Roth deferrals and, if you meet certain conditions, the earnings on the Roth 

deferrals are not subject to federal income taxes when distributed to you. This means that the earnings 

on the Roth deferrals may never be subject to Federal income tax. See "What are my tax consequences 

when I receive a distribution from the Plan?" 

 

Both your pre-tax and Roth deferrals will be subject to Social Security taxes at the time of your 

deferral. 



The Employer may make additional contributions to the Plan on your behalf. This Article 

describes these employer contributions and how these monies will be allocated to your account to 

provide for your retirement benefit. 

 

 

Article II, page 5, item entitled “May I make “rollover” contributions to the Plan?” is replaced 

with the following: 

 

May I make "rollover" contributions to the Plan?  
 

At the discretion of the Administrator, you may be permitted to deposit into the Plan 

distributions you have received from other plans and certain IRAs, provided such distributions are 

legally qualified to be rolled over into this Plan. Such a deposit is called a "rollover" and may result in 

tax savings to you. You may ask your prior plan administrator or trustee to directly transfer (a "direct 

rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution 

from a prior plan. Alternatively, you may elect to deposit any amount eligible for rollover within 60 

days of your receipt of the distribution. You should consult a qualified tax advisor to determine if a 

rollover to this Plan is permitted and in your best interest. 

 

Your rollover will be placed in a separate account called a "rollover account." You will always 

be 100% vested in your rollover account. This means that you will always be entitled to all of your 

rollover contributions. Rollover contributions will be affected by any investment gains or losses. In 

addition, any Roth deferrals that are accepted as rollovers in this Plan shall be accounted for separately. 

 

 

Article III, page 8, item entitled “May I elect to roll over my account to another plan or IRA?” is 

modified by replacing the first paragraph with the following: 

 

If you are entitled to a distribution of more than $200, then you may elect whether to receive the 

distribution or to roll over the distribution to another retirement plan such as an individual retirement 

account ("IRA"). For this purpose, your Roth deferral account is treated separately. 

  



 

 

Article III, page 8, item entitled “May I receive a loan from the Plan” is replaced with the 

following: 

 

May I receive a loan from the Plan? 

 

You may be able to borrow from your Plan account unless your investment product provides 

otherwise. There are many complex rules affecting Plan loans including, but not limited to, the 

following:   

 

LOAN LIMITATIONS. The Plan Administrator will not approve any loan to a Participant in an 

amount which exceeds 50% of his or her nonforfeitable account balance. In general, the maximum 

amount you can borrow is the lesser of (1) 50% of your vested account balance or (2) $50,000 

reduced by the amount of principal repaid on all other outstanding loans within the last 12 month 

period.  With regard to any loan made pursuant to this program, the following rule(s) and 

limitation(s) will apply, in addition to such other requirements set forth in the Plan: 

 

 Loans are permitted only from pre-tax salary deferral accounts, Roth salary deferral accounts, 

and rollover accounts. 

 

 No loan in an amount less than $1,000 will be granted to any Participant. 

 

 A Participant can only have two loans currently outstanding from the Plan. 

 

 Loan refinancing is not permitted. 

 

 Loans will be permitted for any reasonable purpose. 

 

 Loans will be made from the following accounts in the following order: 

 

      From such accounts as the Participant chooses. However, the maximum loan available will 

      be determined by taking into account the participant's entire vested interest in the plan. 

 

The Administrator can provide more information about Plan loans. 

 

Article VI, page 11, item entitled “Can I withdraw money from my account while working for the 

Employer?” is replaced with the following: 

 

Can I withdraw money from my account while working for the Employer? 

 

You may receive a distribution from the Plan prior to your termination of employment if you 

satisfy certain conditions. These conditions are described below. However, this distribution will reduce 

the value of the benefits you will receive when you retire. Any in-service distribution is made at your 

election and will be made in accordance with the forms of distribution available under the investment 

product you have selected or under the Plan. Among other things, this means that if the Plan requires a 

distribution to be made in the form of an annuity, you (and your spouse if you are married) will need to 

waive the required annuity form of benefit to receive an in-service distribution in a single payment. 

 



You may request an in-service distribution from the following account(s) and based on the 

following event(s). Some individual investment products may provide for additional in-service 

distribution options. Please see your Administrator for details: 

 

 The following accounts once you reach age 59 1/2: 

 

 Both pre-tax and Roth elective deferrals 

 

 Your entire account if you become disabled. 

 

You may withdraw your rollover contributions, if any, at any time prior to severance. 

 

You may only request one in-service distribution during a Plan year unless an individual 

investment option permits more frequent in-service distributions. 

 

You may request a hardship distribution from both pre-tax and Roth elective deferrals as described 

below. However, individual investment products may have their own rules relating to hardship 

distributions which would govern your situation. If you have questions, ask your Administrator for more 

details. 

 

 

 

 

Page 12, Article VII, “Tax Treatment of Distributions” is replaced with a new Article VII as 

follows: 

 

ARTICLE VII 

TAX TREATMENT OF DISTRIBUTIONS 

 

What are my tax consequences when I receive a distribution from the Plan? 
 

Generally, you must include any Plan distribution in your taxable income in the year in which 

you receive the distribution. The tax treatment may also depend on your age when you receive the 

distribution. 

 

If you receive distribution of a Roth deferral, since you paid current federal income tax on the 

deferral contribution in the year of deferral, the deferrals are not subject to federal income taxes when 

distributed to you. The earnings on Roth deferrals are also tax free upon distribution if you receive a 

"qualified distribution" from your Roth deferral account. 

 

In order to be a "qualified distribution," the distribution must occur after one of the following: 

(1) your attainment of age 59 1/2, (2) your disability, or (3) your death. In addition, the distribution must 

occur after the expiration of a 5-year participation period. The 5-year participation period is the 5-year 

period beginning on the calendar year in which you first make a Roth contribution to the Plan (or to 

another 401(k) plan or 403(b) plan if such amount was rolled over into the Plan) and ending on the last 

day of the calendar year that is 5 years later. It is not necessary that you make a Roth contribution in 

each of the five years. 

 

If a distribution from your Roth deferral account is not a qualified distribution, the earnings 

distributed with the Roth deferrals will be taxable to you at the time of distribution (unless you roll over 



the distribution to a Roth IRA or other 401(k) plan or 403(b) plan that will accept the rollover). In 

addition, in some cases, there may be a 10% excise tax on the earnings that are distributed. 

 

Can I reduce or defer tax on my distribution? 
 

You may reduce, or defer entirely, the tax due on your distribution through use of one of the 

following methods:  

 

(a) The rollover of all or a portion of the distribution you actually receive to a traditional 

Individual Retirement Account (IRA) or another eligible employer plan. This will result in no tax 

being due until you begin withdrawing funds from the traditional IRA or other eligible employer 

plan. The rollover of the distribution, however, MUST be made within strict time frames 

(normally, within 60 days after you receive your distribution). Under certain circumstances all or 

a portion of a distribution (such as a hardship distribution) may not qualify for this rollover 

treatment. In addition, most distributions will be subject to mandatory federal income tax 

withholding at a rate of 20%. This will reduce the amount you actually receive. For this reason, if 

you wish to roll over all or a portion of your distribution amount, the direct rollover option 

described in paragraph (b) below would be the better choice. 

 

(b) For most distributions, you may request that a "direct rollover" of all or a portion of the 

distribution to either a traditional Individual Retirement Account (IRA) or another qualified 

employer plan willing to accept the rollover. A direct rollover will result in no tax being due until 

you withdraw funds from the traditional IRA or other qualified employer plan. Like the 60-day 

rollover, under certain circumstances all or a portion of the amount to be distributed may not 

qualify for this direct rollover, e.g., a distribution of less than $200 will not be eligible for a 

direct rollover. If you elect to actually receive the distribution rather than request a direct 

rollover, then in most cases 20% of the distribution amount will be withheld for federal income 

tax purposes. 

 

WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER 

DISTRIBUTION, THE ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED 

EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES WHICH DETERMINE 

WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU 

SHOULD CONSULT WITH A QUALIFIED TAX ADVISOR BEFORE MAKING A CHOICE. 
  



 


